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Business Manager’s Report
BUSINESS MANAGER’S REPORT
The Fall Season has been very active for Local 441. Apprenticeship graduation and 
turnout ceremonies for all 5th year apprentices entering the Journeyman ranks have 
taken place. Congratulations!!! Membership picnics have been conducted in each area 
and we have also honored our retirees with the annual Retirees’ Banquets. Not to men-
tion all the political activities. Thank you all for participating in these events and your 
continued support for Local 441. See inside for highlights of all these activities.
TRAINING UPDATE
I would like to offer some comments and my opinion of what day school will do and 

is doing for our Local Union. We all realize that our business, the construction industry, is now fast becoming 
extremely high-tech and extremely complex. It demands more professionalism than ever before. The endless 
expectations being placed upon us to provide a plentiful, highly skilled, productive and safe workforce that per-
forms in an exemplary manner at all times are increasing every day. At the same time, approximately half of our 
membership will reach retirement age within the next 10 to 15 years. This group includes the majority of our 
most experienced workforce. These are the members that for the most part run the jobs and make up the bulk of 
the crews. Many work for the contractors in various leadership positions such as project managers and superin-
tendents. If Local 441 and our contractors are to continue to prosper, we need to have replacements ready and 
willing to step into these vacant spots. 
The number one reliable and proven method to address training and replacing qualifi ed craftsmen is no doubt 
through our apprenticeship program and any improvements we can make in how we train these individuals are a 
priority. For this to be successful we need to be able to attract top individuals to apply for our program and then 
have the means available to train and develop them into well rounded journeyman, and also the ability to offer 
the additional training that is necessary for those willing to take on the leadership roles. 
Now that we have been through and experienced a couple of cycles and rotations in the new day school format 
with all the apprentices, I am happy to report that our new structure for our training program is fast proving 
itself to be a much improved method to accomplish the future needs of our contractors and Local 441. This type 
of training structure is far superior to the traditional night school, and at the same time will allow our contrac-
tors better access to apprentices when working in isolated parts of the state or when apprentices are needed for 
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Direct Pipeline
PLUMBERS & PIPEFITTERS 

LOCAL UNION #441
1330 E. 1st St. N., Suite 115 

Wichita, KS  67214-4000

Richard L. Taylor

MINK Conference 
Holiday Schedule

2010 HOLIDAY SCHEDULE
Friday, December 24th - Christmas Eve Holiday (Zones IB, IIA, IIB)

Saturday, December 25th - Christmas Day Holiday (All Zones)

2011 HOLIDAY SCHEDULE
Saturday, January 1st - New Year’s Day Holiday (All Zones)

Monday, May 30th - Memorial Day Holiday (All Zones)

Monday, July 4th - July 4th Holiday (All Zones)

Monday, September 5th - Labor Day Holiday (All Zones)

Thursday, November 24th - Thanksgiving Day Holiday (All Zones)

Friday, November 25th - Day After Thanksgiving Holiday (Zones IB, IIA, IIB)

Saturday, December 24th - Christmas Eve Holiday (Zones IB, IIA, IIB)

Monday, December 26th - Christmas Day Holiday (All Zones)

Billy Hite, UA General President; Richard Taylor, LU 441 Business Manager and 
Financial Secretary; and Clare Gustin, VP Member Services, External Affairs, 
Sunflower Electric Power Corporation.
Gustin spoke very highly of the relationship between Sunflower Corporation and 
Local 441 at the Sept. 10 MINK Pipe Trades Conference at Lake of the Ozarks, 
MO. She stated that Local 441 has been instrumental in securing the Holcomb 
expansion project.
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John Crusinberry, Recording Secretary
Mark Hromek, Sergeant-at-Arms

BUSINESS REPRESENTATIVES/ORGANIZERS
 Bill Urton, Dispatcher (316) 265-4291
 John Shepherd, Jr.  (316) 265-4291
 Kirk Miller, Sr.  (785) 354-8539
 Denis Wittman  (785) 843-3151
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 Jolene Senter
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 EXECUTIVE BOARD
 Phil Green  Shelby McDonald
 Richard Watson Dan McCulloch

 FINANCE COMMITTEE
 David E. Emerson     Bill Lorg     T. J. Strickland

 EXAMINERS
 Mike Magennis Kirk Miller, Sr.
 Denis Wittman Mike Wolownik

 BYLAWS COMMITTEE 
 If you have any questions or comments 
 regarding 441 by-laws, please feel free to contact
 one of your By-Laws Committee members.
 Jerry Short   (316) 733-9511
 Carl Cole   (316) 218-8475
 Dan McCulloch  (785) 286-0774

Apprentice News
Beginnings and Endings

Taylor Receives Degree
On August 12, 2010, Richard Taylor, LU 441 Busi-
ness Manager/Financial Secretary-Treasurer, gradu-
ated with a Associate’s degree in Applied Science 
from Washtenaw Community College in Ann Arbor, 
Michigan.

Larry Whitworth, President of Washtenaw Community College, Richard Taylor, 
Mike Arndt, UA Director of Training

New Journeymen at the Zone 1A & B completion banquet: Joe Cowden, Thomas Brockus, Greg 
Walker, Sam Gonzalez, Justin Wayne, Heath Herring, Nathan Easterby. Not pictured: Jeremi 
Robinson, Steve Davis & Brandon Derber.

First year apprentices being sworn in at the September Union meeting.

New Journeymen at the Zone 2A & B completing banquet.  Top Row:  Kerry Stine, PPATKS Direc-
tor, Troy Hoffman, Billy Wyre, Steven Otter, Joseph Fitzgibbon, Matthew Barnhardt
Bottom Row: Loren Bishop, Lance Berry, Andrew Goodman, Justin Koerner, Gordon Besser.
Not pictured:  Adam Dalton and Brent Clingingsmith  

Shawn Peters and Brian Burnett received their UA certified 
instructor certificates this past August at Ann Arbor following 
completion of the 200 hour UA Instructor Training Program,

Each year in September, two things take place that cause 
me to think back to my days as an apprentice. 
First is the induction of new 1st year apprentices. As I look 
at the group repeating their vow before the membership, I 
can’t help but wonder what the membership thought of me 
as I stood before them 25 years ago. 
Some probably scoffed, “He’ll never make it.” Others may 
have wondered, “What’s so special about the tall, skinny 
kid that the committee would pick him.” Some may have 
even looked at me and said, “If that’s our future, may God 
help us.” 
Whatever their reaction, I doubt that it was much different 
than the thoughts of today’s membership as they watch a 
new class of apprentices being sworn in. I know our re-
sponsibilities to these new apprentices haven’t 
changed. 
For us to survive and thrive as a union, we must 
do all in our power to equip and train these new 
apprentices to face an ever changing industry 
in an increasingly technical world. Our very 
reason for being a Union demands it. 

Second are the completion banquets for our new Journey-
men. 
Once again, I think back to my days of apprenticeship and 
my graduating class. When I think of the number of fore-
men, supervisors, project managers and even owners that 
were a part of my class, I can’t help but be proud. I hope 
you feel the same way. I remember the relief at completion 
banquet thinking that fi nally I was done with class. I may 
have been done with class, but I quickly found out I wasn’t 
done with learning. In fact, the learning was just getting 
started, as I soon realized that there was no way I could 
learn it all in four or fi ve years. There would be training 
classes on the job, training classes to teach in the appren-
ticeship, training classes to be a Training Director.
Training never really ends if you are going to be the best 
you can be. Be sure to greet our new Journeymen when 
you see them and make sure you are an active part in their 
continuing education.
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Robert L. Anderson, 83, died August 6, 
2010. Most recently of Burlingame, Ks. 
Brother in good standing for 41 years.
Glenn E. Braddock, Sr., 91, died October 
13, 2010. Most recently of Manhattan, Ks. 
Brother in good standing for 59 years.
Russell E. Denton, 47, died September 3, 
2010. Most recently of Towanda, Ks. Brother 
in good standing.
Harvey R. Holden, 92, died July 25, 2010. 
Most recently of El Dorado, Ks. Brother in 
good standing for 62 years.
Billy Dean Mahan, 71, died August 25, 
2010. Most recently of Overland Park, Ks. 
Brother in good standing for 35 years.
Leo E. Ousdahl, 66, died October 5, 2010. 
Most recently of Lawrence, Ks. Brother in 
good standing for 42 years.
Charles E. Rice, Sr., 63, died September 9, 
2010. Most recently of Salina, Ks. Brother in 
good standing for 38 years.
Sterling Short, 89, died July 31, 2010. Most 
recently of Fredonia, Ks. Brother in good 
standing for 36 years.
Pete E. TIbbets, 70, died July 18, 2010. 
Most recently of Coffeyville, Ks. Brother in 
good standing for 27 years.

Notices of brothers and sisters who have passed on 
are posted on our website as received: www.ua441.org. 

Click on “Member Information” and “In Memoriam.” 

Wichita Area Zone 1A
Greetings Brothers and Sisters,
I’d like to share a brief overview of 2010 and a look forward to 2011.
2010 marked a great year for members and contractors working in the industrial piping sector. Our year began with 

Logan Inc. being awarded several projects at NCRA refi nery. The most notable project was the Flare Gas Recovery project. 
It began early in the year and culminated with the completion of the turnaround in October. Piping & Equipment also 
continued to perform admirably. After having completed the Frontier refi nery turnaround last fall, their focus moved to 
McPherson and NCRA. 

I specifi cally want to make note of the Benzene Reduction Unit project. The crew did a 
quality job and showed great craftsmanship as this project also culminated with the success-
ful completion of the turnaround. P&E also successfully completed a three-week outage at 
the 395 megawatt Sunfl ower Plant outside of Holcomb. It was completed safely and com-
piled an impressive record of welds without repair. I have mentioned but a few of our indus-
trial projects in this article. Thanks to all who contributed.

Commercial work has been grinding along somewhat slowly; however we have and are 
continuing to bring to completion many superb projects with the end of 2010. Projects 
include: Via Christi Hospital in NW Wichita; Dodge City Events Center; Dodge City Casino; 
and, Siemens Wind Power plant in Hutchinson. These projects have been of great importance 
to our local union members and have been fi ne examples of union craftsmanship throughout 
the great state of Kansas.

As a local we look forward to opportunities in 2011. P&E Commercial has been awarded the fi rst high school to be built 
in Wichita since 1978. New hospitals are being bid throughout the state, along with the drawnout proposals for the Hol-
comb II power plant and a casino in Sumner County. 

This election season was the culmination of numerous hours spent giving a helping hand to politicians whom we consid-
er to be pro-union and pro-working class. Kansas is a diffi cult state in which to promote our agenda. However, our organi-
zation must always strive for the benefi t of the labor movement. It is my sincere hope that we as Americans have turned a 
corner and can fi nally focus more on policies for the good of all.

Our contractors must diversify though. We need to bid school projects and other not so high profi le jobs non-unions 
currently control. As a local we must work with our contractors to develop a plan to gain back market share. As in many 
instances, our goals should not be focused on the short term. We should look 10 or even 15 years down the road in order 
to expand our membership and the contractor’s customer base. We must be part of a bigger business model to benefi t both 
labor and management.

The holiday season is upon us. I wish all of you a happy Thanksgiving, a merry Christmas, and a very merry New Year. 
Our year has been one of many ups and downs. This is the season to dwell upon accomplishments achieved, friends and 
relationships created and fostered, as well as our families. Take the time to enjoy.

Thank you again,
Fraternally,
John H. Shepherd Jr. (316) 265-4291
Plumbers & Pipefi tters of Kansas Local #441
Wichita Area Business Representative Zone 1A

Offi cial monthly publication of 
Plumbers & Pipefi tters Local Union #441.
Kansas Direct Pipeline reserves the right 

to reject or discontinue any material 
considered unfair to Local #441.

Address all inquiries to: 
1330 E 1st St, Ste 115, Wichita, KS 67214, 

(316) 265-4291, email@ua441.org

Visit YOUR Union Website:

www.UA441.org !

Hello Brothers and Sisters,
I am very happy to report that we have had full employment for our Local this fall with 175 travelers in our jurisdiction. 

With that being said our work will slow during the winter months. 
There is work on the road in several Locals across the country, primarily for welders. Due to a shortage of UA certifi ed 

welders, contractors are not hiring pipefi tters. 
In the last article I reported that Atlantic Plant Maintenance (APM) has secured work at Wolf Creek for the 2011 spring 

outage. APM will need 44 welders and 28 pipefi tters. Due to the unusual weld procedure that General Electric required, a 
new UA procedure has been established. I would like to thank Mike Magennis and our training department for getting the 
UA 20 weld procedure in place with the UA. The procedure is a 6” schedule 80 fl ux core with a backing ring. If any weld-
ers are interested in acquiring this certifi cate, please contact me and we can set up training and a certifi cation date with the 
training department. APM will start hiring welders in December through February. The callout for pipefi tters will start in 
February. 

This is just a portion of the work to be done during the Wolf Creek outage. Several contrac-
tors have asked for our rates for other contracts being bid. 

With the short presence that our local has had at Wolf Creek, it is very crucial that we work 
together as a team and perform quality workmanship and fi nish on schedule. I believe the op-
portunities in this plant are immeasurable for years to come.

In closing, work safe and enjoy the upcoming holidays with your family.
Fraternally,
Bill Urton (316) 265-4291
Business Representative/Dispatcher

Employment Dispatch







Kansas Direct PipelinePage 6 November 2010

Visit YOUR website: www.UA441.org

[Business Manager’s Report continued from Page 1]

Lawrence Area
Dear Brothers & Sisters,
Work in the area is holding for now 

but looks to slow down through the 
winter.

We had a meeting with Black & Ve-
atch at the Powerhouse. Construction is 
ahead of schedule because of the good 
weather and work there should pick up 
when materials arrive.

A meeting was held in Topeka with people from both the 
community and technical colleges. The goal was trying to 
promote our apprenticeship program. After a presentation 
was given on what our trade had to offer, these colleges had 
a better understanding of our program and were interested 
in promoting it to their students.

The results of the elections were not favorable for any of 
our union members. Our hope is to fi nd some candidates 
who will support our causes and the working family.

Congratulations to our new journeymen who turned out in 
September!

As the holiday season approaches, wishing you safe times 
and happy memories with your loved ones.

Fraternally yours,
Denis Wittman (785) 843-3151
Lawrence Business Representative
930 E. 28th Street 
Lawrence, KS 66046unusual work hours. The curriculum has been expand-

ed and increased in detail which will provide superior 
training options.
I also would like to take this opportunity to thank the 
membership and the contractors for their willingness 
to support the change to a day school format for the 
LU 441 Apprenticeship Training Program. This is ob-
viously a big change, but one that will enable LU 441 
to achieve the best training program available with the 
creation of a much better environment allowing maxi-
mum potential from apprenticeship training programs. 
We will now be able to focus specifi c training in areas 
that were not possible with the old format to better 
meet the needs of our members and our contractors. 
Apprentices, after completing their fi rst and second 
years of general training, will now be able to complete 
their last three years by choosing a specifi c area of the 
trade best suited for each apprentice’s own talents and 
interests and the needs of the Local Union whether it 
be HVAC, Pipefi tting, Welding, Plumbing, etc… This 
will not only take our training program to a whole 
new level of professionalism, it will at the same time 
enable our Local Union to advance as well. Superior 
training is our edge over the non-union. Let’s take 
advantage of it.          
ORGANIZING
Organizing is another method that helps to increase 
our numbers and at the same time can have a positive 
result in combating the non-union contractors by strip-
ping their workforce. This has proven to be a good 
source of manpower, but many times, additional train-
ing is needed. And I want to emphasize that training is 
something each one of us as Local 441 members need 
to be involved in. Our local will no doubt go through 
times during this rebuilding of our manpower force in 
which we most likely will have a larger number than 

usual of less experienced members in need of training. 
I am asking each of you to take the opportunity pre-
sented and be willing to embrace this situation and uti-
lize your skills to help in training these new members 
to the level necessary and expected in our industry. 
Be mindful of your obligations to your Local Union 
and your contractor. Strive to become recognized and 
valued as a craft professional. The reality is, none of 
this can be possible without the help and support of 
you, the membership of Local 441.  
HOLCOMB UPDATE
These fi nal days of 2010 will prove to be, in my opin-
ion, the most critical time frame of all for the future of 
the Holcomb Expansion Project. This long and drawn 
out process reached an important milestone October 
25, 2010, when the Kansas Department of Health 
& Environment (KDHE) conducted the last public 
hearing which was held in Topeka. This was also the 
close of the public comment period which opened on 
July 1, 2010, and thus began the tedious and arduous 
process of categorizing and answering all public com-
ments that have been submitted by various individu-
als and special interest groups over the past several 
months. As of the writing of this article, Sunfl ower 
Electric is working very diligently to provide answers 
to the comments in hopes of completing it in a timely 
manner so as to deliver the results to the KDHE for 
their review and ultimate approval and issuance of the 
much anticipated air permit. As reported in the past, it 
is critical that the air permit is signed prior to Janu-
ary 2, 2011, to ensure the expansion project moves 
forward. 
Also during this time it is likely that lawsuits will 
be fi led by environmental groups. Depending on the 
severity of the lawsuits, this could further delay the 
project. With all this being said, Sunfl ower hopes that 
the project will break ground sometime in late 2011. 

As stated before, the Holcomb Expansion will operate 
under a Project Labor Agreement which insures that it 
will be built by Union Craftsmen.
In closing, as this year fades and we anticipate the 
challenges of 2011, along with it comes a renewed 
commitment to you, the Membership. We all know 
our strength is charged by our unity. We will con-
tinue to look at where costs can be cut, where we can 
be more effi cient in our day-to-day operations, and 
strive to lower our operating expenses. Create ways to 
identify the non-union competition more effectively, 
track job reports in each area and recognize upcoming 
projects early enough to have an opportunity to point 
them toward going fair. Monitor prevailing wage rates 
in each county and make sure they are up to current 
standards. Educate our customers and end users to 
the importance of better value bidding processes. Be 
involved in the political scene not only on the national 
or state level but also the local level. Build relations 
with local politicians in each area, such as County 
Commissioners, City Councils, School Board Mem-
bers, the Mayors, etc. Make our presence known and 
promote our abilities as a Trade Union so that we are 
recognized and respected in the community. And last-
ly, we will continue to embrace our role in providing 
a skilled and highly trained workforce which provides 
value to our Local Union, to our contractors, and to 
our industry for this generation and future generations 
to follow.
Work smart, work safe, and I pray that God blesses 
each of you, your families, and your loved ones in a 
special way throughout this holiday season. May you 
all enjoy a Happy Thanksgiving, a Merry Christmas, 
and a Prosperous New Year.

Manhattan/Fort Riley Area
Dear Brothers and Sisters:
The fi rst week of October, I attended the Annual United Association’s National Organizing Seminar. UA General President 
Hite reported that over 300 new contractors had become signatory during the previous six months and congratulated the 
Organizers for their hard work and commitment. 
During the seminar, I attend numerous classes, including one on Labor Law Updates. This class was important because of 
policy changes President Obama has made and is attempting to make. During the Bush Administration the National Labor 
Relations Board had only two sitting Board Members, therefore rendering the National Labor Relations Act ineffective for 
Labor. Obama has made two more appointments, so future Board Decisions should not be totally anti-labor. The Obama 
Administration and The United Association have emphasized the enforcement of Davis-Bacon and Related Acts. Federal 
Agencies are increasing their enforcement efforts, and the UA has increased training and assistance for investigating and 
reporting infractions.
October 12th and 13th the Annual Kansas Energy Conference was held in Wichita. The conference provides an opportunity 
to learn about new energy technology, government assistance, and contacts in the Energy Industry. The increase in Kansas 
of Landfi ll Methane Recovery Systems that are used to produce electricity is an example of work we may be able to obtain. 
The woodchip-burning boiler that Frito-Lay is using in Topeka was very interesting to learn about. Sessions were held on 

Solar, Hydrothermal, Wind, Fossil Fuel, Natural Gas, Ethanol, and Bio-Diesel. All of these will 
play a part of meeting our future energy needs and should involve UA Craftsman.
Work has remained steady in the Manhattan/Fort Riley area, and hopefully UA Contractors are 
successful at securing projects coming up in the near future. I’d like to thank all the members 
working in the area and hope to see more of you in the future.
Fraternally Yours,
Phil Petty (785) 539-8977
Organizer/Business Representative
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Wichita (316) 265-4291  Training (316) 267-8508
Topeka (785) 354-8539  Training (785) 234-2006

Lawrence (785) 843-3151
Frontenac (620) 231-4280  Training (620) 724-6115
Local Union 441 Website: www.ua441.org

The Health & Welfare Offi ce handles your local 
pension information, KSR (401k), and general 

questions regarding your health insurance (such as 
your status in qualifying for insurance benefi ts.) 

If you have specifi c questions regarding your 
insurance, such as a list of doctors, 

please refer to the numbers listed below 
for Blue Cross and Delta Dental. 
Health & Welfare Offi ce

www.ppi-fund.org
(316) 264-2339 or (800) 423-6517
Blue Cross Blue Shield of Kansas

www.BCBSKS.com 
(800) 432-3990 or (785) 291-4180

Delta Dental of Kansas
www.DeltaDentalKS.com

(800) 234-3375 or (316) 264-4511
If you have a Pension through the United Association, 

the National Pension offi ce is where you call 
for any questions related to your pension. 

If you are close to retirement and are ready to start 
the paperwork, please request an application for a 

retirement packet from National. Also request a work 
contribution history report from National Pension as 

this will assist you in the process.

National Pension (800) 638-7442
Local Pension/KS Annuity 

(316) 264-2339 or (800) 423-6517
United Association Website: www.ua.org

UA Local #441
Plumbers & Pipefitters
Monthly Union Meetings

KANSAS LOCAL #441 UNION MEETINGS
Second Monday of every month, 7 p.m.

(316) 265-4291/1330 E. 1st Street, Wichita
Next Meeting Dates:

Dec. 13, Jan. 10, Feb. 14
UA LOCAL #441 RETIREE MEETINGS

Frontenac Area Retirees
Tuesday mornings at Home Café, Cherokee, KS at 8 a.m.

Wichita Area Retirees
Meeting at the Hall, 1330 E. 1st Street N., 

on the fi rst Wednesday every month at 10 a.m.
Breakfast is the second Wednesday of every month 
(except December) at 9 a.m. at Spears Restaurant, 

4323 W. Maple, Wichita.
Note: All retirees and spouses and former members’ widows 

are welcome to attend any of the area meetings.

Contacts

Frontenac Area
Greetings Brothers and Sisters:
Since 2010 is quickly coming 

to an end, I hope you have had 
a great year. Next year, 2011, 
looks like it will be better yet 
for Local 441. Work in southeast 
Kansas is still slow, but some of 
our Service Contractors continue 
to “knock” on doors in hopes of 
securing work. 

We have a new service contractor in the Coffeyville area 
which picked up work in the Refi nery. They hired two 
journeymen and two apprentices. New construction in the 
Refi nery could release some work, but most of the work is 
projected for 2012. The work within the Coffeyville Hospi-
tal, which began in September, is still ongoing. 

Other projects: Via Christi Hospital in Pittsburg has plans 
for a third fl oor remodel of a New Women’s Center which 
should kick off in 2011; Residents of Allen County passed 
legislation for a new hospital construction in the Iola area. 
Bidding for this work will begin sometime in 2011.

On a fi nal note, by the time you receive this newsletter, 
hopefully, we will have great news regarding the signing of 
the Holcomb Project.

Happy Holidays & Best Wishes!
Fraternally Yours,
Mike Wolownik (620) 231-4280
Frontenac Business Representative – Zone 1B

Topeka Area East
Brothers and Sisters,
With one of the biggest shifts in recent history, it looks 

like the political climate is going to get chilly for the work-
ing class. Seventeen house seats lost in the Kansas house by 
some of our good friends. Look for school fees and prop-
erty taxes to go up to pay for public education. Look for fi re 
protection and law enforcement to be cut. Probably some of 
the earlier attacks will be on Workman’s comp and unem-
ployment benefi ts. Hopefully the bio lab and Erwin Army 
Hospital in the Manhattan Area and the Holcomb Power 
Plant in Western Kansas will help our Brothers and Sisters 
away from the unemployment crunch. 

Be extra careful on the job sites. 
Neither we nor our contractors want 
anybody hurt on these projects. Let’s 
avoid the low Workman’s comp by 
not getting hurt. With future cuts in 
schools we need to be there to help 
our children and the less fortunate. 
As for fi re and law protection, 
be good neighbors and set good 
examples for the neighborhood. For 

the next three to four months work is going to slow down, 
so take care of your jobs and your Brothers and Sisters. 

Happy Holidays!
Fraternally yours,
Kirk W. Miller, Sr. (785) 354-8539
Topeka Business Representative
3906 NW 16th St. Topeka, KS 66618

OFFICE NOTES!!!
2010 COURTESY TAX INFORMATION
Local #441 offi ce staff will be mailing you informa-
tion about 2010 dues, work assessment, etc. paid by 
you to Local #441 for tax purposes. This is a courtesy 
provided by your Local Union and is NOT A LEGAL 
DOCUMENT. 
December 2010 remittance reports must be received 
from all contractors prior to these documents being 
prepared. Remittance reports are not due by contrac-
tors until mid-January. Offi ce staff will endeavor to 
process these remittance reports as quickly as received 
in order to provide this information for 441 members.
EMPLOYEE CONTRIBUTIONS TO THE 
PPI RETIREMENT FUND
If you wish to begin self-contributing to the PPI Re-
tirement Fund of Kansas, contact either the Plan Ad-
ministrator or the Union Offi ce and we will send you 
an Elective Contribution Changes Form. The Election 
period is from January 1 through Jan. 15. The change 
will be effective as of your employer’s fi rst payroll 
period in February. 
DO NOT GIVE YOUR ELECTION FORM TO 
YOUR EMPLOYER. Changes will not be effec-
tive until your Election Form is received in the Plan 
Administrator’s offi ce, or at the Union offi ce. Elec-
tions postmarked after January 15 will not meet this 
deadline and will be rejected. You may, at any time, 
reduce your elective contribution rate to zero by again 
completing a new Elective Contribution Changes 
Form. Should any of the foregoing confl ict with the 
actual documents which govern the Plan, the Plan 
Documents will prevail.

The Retiree’s Christmas Dinner will be 
at 5 p.m. on Weds., Dec. 8th, at the 
Olive Garden, 2641 N. Maize Road.

Call Jim Wilbert at (316) 722-6859 to RSVP.
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Congratulations to our Retirees! Thank you for your many years of service.
James Barnes (55) William Holcomb Sr. 

(55)
RC Schreck (55) Dwayne Peaslee (50) James Higgins (50)

Roy Halverstadt (45)

Louis Eakes (40)

Fred Jarvis Sr. (45)

Henry Wittman (40)

K Wayne Cyr (50)

Delmar Rockers (45) Walter Lickteig (45) Wesley Jackson (45)

Steven Wingert (40) David Staley (40)

John Heim (50)Fairl Harness (50)James Zahourek (60)

Robert Haskell (40) Charles Pennington 
(40)

Willard Burns (35)

NCRA Refinery, McPherson
Hot spot for fall outages created approximately 
200 jobs for our membership, supplying 
manpower to three different contractors

Jerry Short

Terry Storts

John Shepherd, Bob Grilz, Ken Faletti

Phil Trissal

Van Whealy

Stacey Massey, Griff Thomas

Shelby McDonald, Dean Bowline, Jason Sullivan, 
Stan StueverHarvey Henry, Mark Henry, Don Henry Jr 


