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Kansas City Labor Attorney Joe 
Moreland has a special message 
for all members.  Please take time 
to read Moreland’s comments on 
page four. 

Piping the World’s Largest 
Business Jet Service Center 

Water closet carriers and their venting is one of many jobs our members have 

By Lonny G. Wright, J.D. 

Need Members 
Interested In Golf, 

T-Shirts, Picnic, Etc. 
Members in each area interested 
in T-shirts, a golf tournament, pic-
nic, fishing, clay shooting and/or 
other activities are requested to 
contact volunteer area coordina-
tors. 
 

The Social-Support committee co-
ordinates those functions of Local 
#441 that do not relate to acquir-
ing jobs. Most programs are de-
signed to be self-funded and oper-
ated by volunteers. 
 

(Continued on page 15) 

Governor Sebelius Recognizes Peaslee 

By Jerry C. Jones 

Sometimes we just need to pause and re-
flect back and think about the energies, the 
reserves, the time and the effort that some 
of those that have gone before us have 
spent so that we could have the resources 
that we have today. 

(Continued on page 6) 
Jim Garner and Peaslee 

Cessna's Wichita Citation Service 
Center will be the largest jet air-
craft maintenance facility in the 
world for general aviation business 
jets. Members of Plumbers and 
Pipefitters Local Union #441 have 
been installing piping in the six 
building complex. 

Todd Dickey, Piping Superinten-
dent for the Wichita Division of 
The Fagan Company, said the cen-
ter includes three floors of offices 
and a 156-seat cafeteria.  Bill 
Erdman is the General Foreman 
for our work and Jack Alonso is 
the Steward. 

(Continued on page 6) 

Brothers and Sisters, 

Richard L. Crusinberry 
Business Manager/ 

Financial Secretary-Treasurer 



Union Offices – Please give us a call with any questions you might have regarding 
member dues, death benefits, work, lay offs, address changes, etc. 
 
Wichita (316) 265-4291  Training (316) 267-8508 
Topeka  (785) 354-8539  Training (785) 234-2006 
Lawrence (785) 843-3151 
Frontenac (620) 231-4280  Training (620) 724-6115 
Local Union 441 Website: www.ua441.org 
 

The Health & Welfare Office handles your local pension information, 401k, and 
general questions regarding your health insurance (such as your status in qualifying 
for insurance benefits.)  If you have specific questions regarding your insurance, such 
as a list of doctors, please refer to the numbers listed below for Blue Cross and Delta 
Dental. 
 
Health & Welfare Office    www.ppi-fund.org      (316) 264-2339 or (800) 423-6517 
Blue Cross Blue Shield of Ks  www.bcbsks.com  (800) 432-3990 or (785) 291-4180 
Delta Dental of Kansas   www.deltadentalks.com  (800) 234-3375 or (316) 264-4511 
 

If you have a Pension through the United Association, the National Pension office is 
where you would call for any questions related to your pension.  If you are close to 
retirement and are ready to start the paperwork, please request an application for re-
tirement packet from National.  If you have a local pension or Kansas Annuity benefit, 
you will also need to contact the Health & Welfare office to request the retirement 
information for that benefit. 
 

  National Pension  (800) 638-7442 
  Local Pension/Ks Annuity (316) 264-2339 or 
      (800) 423-6517  
  United Association Website:   www.ua.org 

CONTACTS 
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Richard L. Crusinberry 
Business Manager/ 

Financial Secretary-Treasurer 

Richard L. Taylor 
Representative-Dispatcher 

Kirk W. Miller 
Representative-Topeka 

James Cottrell 
Representative-Lawrence 

Roger Jameson 
Representative-Frontenac 

Plumbers & Pipefitters 
Local Union #441 

Ammann, Melvin J., 87, died March 14, 2004.  Most recently of Wichita, Ks.  
Brother in good standing for 37 years. 
 

Carrico, Charles E., 87, died February 27, 2004.  Most recently of Arkansas City, 
Ks.  Brother in good standing for 48 years. 
 

Coons, Carl L. “Bud”, 68, died April 10, 2004.  Most recently of El Dorado, Ks.  
Brother in good standing for 36 years. 
 

Hesse, Bernard C., 69, died January 29, 2004.  Most recently of  Greeley, Ks.  
Brother in good standing for 8 years. 
 

Mayfield, Willard W., 90, died March 25, 2004.  Most recently of Leawood, Ks.  
Brother in good standing for 61 years. 
 

Vince, Benton L., Sr., 61, died April 28, 2004.  Most recently of Geuda Springs, Ks.  
Brother in good standing for 25 years. 
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The fundamental reason for this 
union's existence is to promote 
economic security and dignity in 
the workplace for its members. 
The concept of "union" assumes 
that the members recognize that 
their shared interests as fellow 
craftsmen are far more impor-
tant to their working lives than 
any personal distinctions (e.g., 
religion, politics, race or gender). 
The overwhelming majority of 
members of Local #441 obvi-
ously understand this. The local 
union could not have succeeded 
against great challenges in the 
State of Kansas if this were not 
true. But there may be a few 
who don't get it, and, if so, they 
pose a real threat to the future 
success of this local.  
 
As legal counsel I am called 
upon to defend the collective in-
terests of the union, your union, 
when a claim is made by an indi-
vidual who believes that he or 
she has been the object of 
unlawful discrimination. While I 
have no doubt as to the commit-
ment of your officers and those 
entrusted to run the programs of 
the local union, experience 
shows that some among us may 
cling to the notion that people 

who differ from the majority 
have no place, no right to pursue 
their livelihood as union plumb-
ers and pipefitters in the state of 
Kansas. 
 
I am aware of a female appren-
tice who was apparently re-
garded on the jobsite, and in 
class, as if she were a bit of 
cheesecake, there for the enter-
tainment of her male counter-
parts. I am also told that some 
of differing racial or cultural 
background have been treated 
with hostility, perhaps to convey 
a message that they aren't wel-
come. Recently, an apprentice 
was the victim of an anonymous 
act which was perceived as a 
warning that she should find an-
other way to make a living. 
 
As Americans we are virtually all 
the offspring of immigrants. Eve-
ryone who goes to work in this 
country has the right to be 
judged on the basis of their 
work, not upon their color, their 
gender, their religion or where 
they came from. Every woman is 
somebody's daughter, sister, 
mother or wife, and should be 
treated in the workplace just as 
you want yours to be. To do oth-

erwise is not just illegal, it is anti
-union and wrong. This union 
ought not have to fritter away its 
limited resources paying lawyers 
to defend against claims of 
unlawful discrimination at the 
hands of its members. Such 
claims are not just matters of 
expense and inconvenience, they 
threaten the ability, and the 
credibility, of this union to do its 
job for the rest of you. 
 
Harassment on the job or in the 
apprentice school isn't a laugh-
ing matter. If someone is truly 
incapable of doing the work, or 
isn't performing up to standards, 
such can be reported to the con-
tractor, the apprenticeship coor-
dinator or the business manager. 
But vigilante action grounded in 
intolerance of another's differ-
ences is never O.K. It is the per-
petrators of such harassment, 
not their victims, who are unde-
serving of a place in the union. 

Harassment Is No Joke 
By Joe Moreland, Attorney 
Blake & Uhlig, P.A. 
Kansas City, Kansas 

WICHITA  
INFORMATIONAL 

MEETINGS 
 

2nd Wednesday, 7 p.m. 
1330 E 1st Street, Wichita 
 Phone:  (316) 265-4291 

 

Next Meeting Dates: 
June 9, July 14, August 11 

 
 
 
 
 

 
 

Plumbers & Pipefitters Local #441 
1330 E 1st St, Wichita, Ks  67214 

 

 

Lonny G. Wright, J.D. 
Editor & Page Designer 

 

Angela W. Hermann 
Managing Editor 

 

Daryl K. Burnham 
Photographer-Reporter 
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INFORMATIONAL 
MEETINGS 

 

1st Wednesday, 7 p.m.  
3906 NW 16th St, Topeka 
Phone:  (785) 354-8539 

 

Next Meeting Dates: 
June 2, July 7, August 4 

Kirk W. Miller 
Business Representative 

Topeka-Northeast Kansas 
“Outlying Area Jobs” 

Work is starting to pick up at a 
slow pace.  We are fortunate to 
have work in the outlying areas.  
Here are just a few of them:  
Young’s—Harrah’s—Hoyt and Fort 
Riley 
Johnson Controls—Fort Riley 
Huxtable—Fort Riley and Emporia 
Lockard—Wamego 
Kuhlman—Holton and Junction City 
Waldinger (Omaha) - Seneca 
EPI (Kansas City) - Belleville 
Chaney—Manhattan 
 
We want to thank the contractors 
for going to the jobs and ask them 
to keep going to the outlying areas.  

We still have some men off and 
would like to find jobs for all of 
them. 
 

Fraternally yours, 
 
Kirk W. Miller 
Business Representative 

VOLUNTEERS NEEDED 
 

Social-Support Committee 
 

Steve Stenger 
(785) 364-2282 

Apprentices Take 
Oath of  Membership 

New members sworn in April 7th 
include: Joshua Biering, James 
Cales, Joseph Green, Larry 
Gregg, Jr., Rusty Hiedeman, 
Timothy P. Hoover, Todd Ingram, 
Brandon Kearney, James Mans, 
Skyler McGinnis, Dung “Jimmy” 
Phan, Tom Probst, Reginald Thur-
man, Troy Tucker, Brian Wells, 
and Chris Peterson. 
 

Bill Farthing was sworn in during 
the May 12th Wichita meeting. 

Plumbers & Pipefitters Local #441 
Brother James Fletcher reports that 
his sister, Rachel, is recuperating 
from her double-lung transplant 
surgery. The surgery was per-
formed in St. Louis on March 23, 
2004. 

Local Unions Support Fletcher’s Double-Lung Transplant 
Local unions helped the Fletchers 
raise over $110,000.00 to help 
cover the medical expenses for Ra-
chel's life saving surgery. Rachel 
had been on oxygen for a year 
prior to the surgery. 
 

Rachel, 23, is a Wichita State Uni-
versity summa cum laude gradu-
ate who suffers from cystic fibro-
sis. She and James are the chil-
dren of retired machinist Lee and 
Phyllis Fletcher.   

 To:    Each United Association Member 
 
I am asking every UA member to make a $25.00 donation to the presi-
dential campaign of John Kerry. This is a specific request that I have 
never made before. 
 

Money must come from voluntary donations from our individual mem-
bers.  Campaign finance laws strictly control the amount of money the 
UA as an organization can donate to a candidate. Business has been 
outspending working people 70 to 1 in the past elections. 
 

Checks should be made out to John Kerry for President, Inc., and sent 
to: 901 15th Street, NW, 7th Floor, Washington, DC 20005. We are also 
required to include the following code on our checks: DM_UA.  
 

Marty Maddaloni 
UA General President       (UA Journal May 2004, page 4) 
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OFFICERS 
Michael Magennis 

President 
 

Jerry Jones 
Vice-President 

 

James Beery 
Recording Secretary 

 

Richard Robison 
Sergeant of Arms 

 

Larry Roberts 
Pipefitter Examiner 

 

Bill Lapping 
Welding Examiner 

 

Phil Hines 
Plumbing Examiner 

 

Darrell Bunch 
Refrigeration Examiner 

 
EXECUTIVE 

BOARD 
 

Jason Barnes 
John Clark 

Gene Cottrell 
Ron Jameson 

 
FINANCE 

COMMITTEE 
 

Michael Mordica 
Robert Murray 

Denis E.Wittman 
T.J. Strickland, Alternate 

Plumbers & Pipefitters 
Local Union #441 

According to data from the U.S. Cen-
sus Bureau, we’ve lost 2.8 million 
manufacturing jobs in the past three 
years---more then we lost in the pre-
vious 22 years---and experts say 
many of those jobs lost are not com-
ing back.  For your information, 2.8 
million is comparable to the popula-
tion of states like Kansas, Arkansas, 
Iowa, Mississippi, Nevada, or Utah.   

The out of work list has held steady 
in comparison to what was reported 
in the January newsletter.  We had 
251 on the master list in January 
with 82 of those on travel card and 
19 apprentices.  As of this writing 
there are 243 on the master list, 78 
on travel card, and a noticeable in-
crease with regard to apprentices, 23 
on the out of work list statewide.   
 

The work outlook over the next few 
months for our local Contractors ap-
pears to be holding steady.  From all 
indications, work on the road should 
start steadily picking up.  We have 
reports of work, both commercial and 
industrial, picking up significantly in 
the Omaha and St. Louis areas.  
There should be some good opportu-
nities to get several members out in 
those two areas starting in late May.  
There are several other Locals 
around the Country that are expect-
ing increases in their industrial work.  
 

If you hear of work on the road or 
have a particular area you would like 
to know about, please give us a call 
and we will be glad to check it out.  
Also, please notify the Hall if you be-
come unemployed.  This will insure 
that you are put on the out of work 
list in a timely manner.   
 

Turning to the national political 
scene, the Bush administration is 
celebrating an economic recovery, 
but America’s workers know it is hard 
and getting harder still to find jobs 
that support families.  And they 
worry their children will have even 
fewer opportunities.  The economic 
policies of the past three years have 
done nothing to reverse---and in 
many ways have worsened---the 
whopping job losses of the past three 
years, which erased eight years of 
solid job growth. 
 

The jobs our economy is creating are 
inferior to those we are losing; many 
don’t provide affordable health care or 
retirement benefits.  While family in-
comes stagnate, corporate profits were 
up over 25 percent in 2003. 
 

Keep in mind this is an election year.  
Please make sure that you, and all 
your family members, are registered to 
vote.  This could be one of the most 
important elections ever for organized 
labor. 
 

As always, if you have any questions or 
concerns, please don’t hesitate to call 
or stop by and see me.  Enjoy the up-
coming summer months and make 
sure you spend time with your loved 
ones.  Until next time, may you and 
yours be kept safe and God bless. 
 
 
 
 

Richard L. Taylor 
Business Representative/Dispatcher 

Richard L. Taylor 
Business Representative-Dispatcher 



Kansas Union Leadership:  James Cottrell, Roger Jameson, Kirk Miller, Richard 
Crusinberry and Richard Taylor. 
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Cessna Citation Maintenance Facility 

As I drove back from a State Ap-
prenticeship Council meeting on 
Tuesday, those reflections came 
more to mind when I thought of 
one of the things that had hap-
pened at that State Apprenticeship 
Council meeting. 
 
One of our own has served for 
many, many years on the State 
Apprenticeship Council, as well as 
on many other councils and com-
mittees that have to do with edu-
cation and training—not only 
within our own industry but within 
all facets of society. 
 
Secretary of KDHR Jim Garner pre-
sented our own Dwayne Peaslee 
with a Certificate of Recognition 
for his service to the state appren-
ticeship council-just a small token 
of thanks from this current admini-
stration to Dwayne for all the 
years that he has given to us. 
 
I sat and thought as I drove home 
that I could remember the first 
time that I met Dwayne about ten 
or twelve years ago.  I went out to 
the Hilton and had lunch with him. 
He was in town on a Connecting 
Education to Industry convention.  
 
Dwayne was addressing the ma-
jority of the educators in the pub-
lic education system in Kansas on 
things that they should look at in 
making education a little more 
practical. 
 
For example, when a math prob-
lem requires an essay,  making it 
relate so they can relate it to a 
natural life experience or what 
they were actually doing at work. 
 

(Continued from page 1) 

(Continued on page 11) 

Peaslee 

The 450,000 square feet facility is 
expected to be completed this No-
vember.  
 

The five complete aircraft service 
bays will be able to service 100 
aircraft a day.  
 

Cessna has several service centers 

(Continued from page 1) in the United States and Paris to 
service the over 4,000 Citation 
jets. 
 
The Wichita Center was an-
nounced in November 2001.  In 
May 2003 the Wichita based Law 
Company was awarded the con-
tract that began last summer. 

Prevailing Wage-Living Wage 
A prevailing wage sets the wage 
standard for workers in the con-
struction industry.  It allows for a 
livable wage thereby lifting living 
standards, boosting the local 
economy, strengthening the tax 

bases and reducing the burden on 
taxpayers by lowering the number 
of unemployed workers. 
 
Prevailing wage is a continuing 
union objective. 
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The Trustees of the Plan met on January 21, 2004.  At this Meeting the Plan’s 
COBRA rates increased to $327.00 for Single Coverage and $630.00 for Family 
Coverage.  The rate for those individuals that have exhausted their 18 months of 
Termination COBRA, but who are verified as 100% disabled and who are eligible 
for the 11 month COBRA extension is 150% of the Single or Family Rate.   The 
new rates were effective March 1, 2004.  The details regarding the rules sur-
rounding COBRA Coverage are stated in your Summary Plan Description (SPD). 
 
As required by Federal Law the Trustees have adopted new “Privacy Practices”.  
If you are a Qualified Participant or Dependent in the Plumbing and Pipefitting 
Industry Health and Welfare Fund of Kansas you should have received or will 
soon receive by mail the following notice. 

NOTICE OF PRIVACY PRACTICES 
Effective April 14, 2004 
 
THIS NOTICE DESCRIBES HOW 
MEDICAL INFORMATION ABOUT 
YOU MAY BE USED AND DIS-
CLOSED AND HOW YOU CAN GET 
ACCESS TO THIS INFORMATION. 
PLEASE REVIEW IT CAREFULLY . 
 
PURPOSE OF THE NOTICE OF 
PRIVACY PRACTICES 
We provide this Notice of Privacy 
Practices ("Notice") to you to describe 
how we may use and disclose your 
protected health information for pur-
poses of payment or health care op-
erations, and for other purposes that 
are permitted or required by law. This 
Notice also describes your rights with 
respect to your protected health infor-
mation and how you can exercise 
those rights. We do so consistent with 
the Health Insurance Portability and 
Accountability Act of 1996, and its 
regulations (the "Privacy Rule"). 
Throughout this document, the terms 
"you" or "yours" refer to each individ-
ual who is covered by the Plumbing 
and Pipefitting Industry Health and 
Welfare Plan of Kansas (the "Plan"). 
The terms "we," "us," and "ours" refer 
to the Plan. "Protected health infor-
mation" or "PHI" is individually identi-

 
 

Plumbers & Pipefitters 
Industry Trust Funds of 

Kansas 
 

505 S Broadway, Suite 117 
Wichita, KS  67202-3922 

Ph (316) 264-2339 or (800) 

 
TRUSTEES 

 
Plumbing and 

Pipefitting 
Industry Health and 

Welfare Fund of Kansas 
Richard Crusinberry 

Richard Taylor 
James Cottrell 

Kirk Miller 
Roger Jameson 
Greg Johnson, 
John Feeback 
Ron Sturgeon 

Melvin Copeland 
Roy Chaney 

 
Plumbing and 

Pipefitting 
Industry Retirement 

Fund of Kansas 
Richard Crusinberry 

James Cottrell 
Roger Jameson 

Kirk Miller 
Roy Chaney 

Melvin Copeland 
Jerry McElroy 
John Feeback 

 
Local 441 401(k) Fund 

Richard Crusinberry 
Richard Taylor 

Jerry Jones 
David Finley 
Pat Johnson 

Ron Sturgeon 

Health and Welfare 

fiable health information relating to 
your past, present or future physical 
or mental health, treatment, or pay-
ment for health care. This Notice does 
not apply to weekly disability, death, 
or accidental death and dismember-
ment benefits under the Plan. 
 
HOW WE USE AND DISCLOSE 
YOUR PHI 
We use and disclose your PHI for the 
following purposes: 
 
For Payment: We may use and dis-
close your PHI to determine eligibility 
for benefits, to facilitate payment for 
the treatment and services you re-
ceive from health care providers, to 
determine benefit responsibility, to 
coordinate benefits, to manage 
claims, to obtain payment under a 
contract of reinsurance, or to collect 
premiums.  For example, we may use 
PHI in the form of your medical his-
tory from your provider to determine 
whether a particular treatment is 
medically necessary, or to determine 
whether a treatment is covered. Other 
examples include disclosure of infor-
mation to a third party to assist with 
the subrogation of claims, or to an-
other plan to coordinate benefit pay-
ments. 

(Continued on page 8) 
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For Health Care Opera-
tions: We may use and dis-
close your PHI in connection 
with our health care opera-
tions, including quality assess-
ment, customer service, legal 
and auditing functions, fraud 
and abuse detection and com-
pliance programs, business 
planning and development, 
and general administrative ac-
tivities. For example, we may 
share your PHI with a private 
investigator to help detect po-
tential fraud or abuse. 
 
To the Board of Trustees: 
We may disclose summary 
health information to the 
Board of Trustees for the pur-
pose of obtaining premium 
bids from other health plans, 
or modifying, amending, or 
terminating the Plans.  We 
may also disclose information 
to the Board of Trustees re-
garding whether you are par-
ticipating in or have enrolled in 
or disenrolled from the Plan. 
The Trustees will not use your 
PHI for any employment-
related decisions. 
 
To Your Personal Repre-
sentative: We may disclose 
your PHI to your personal rep-
resentative. A person is your 
personal representative only if 
he or she has legal authority 
to act on your behalf in mak-
ing decisions related to health 
care. We may require your 
personal representative to pro-

(Continued from page 7) duce evidence of his or her 
authority to act on your behalf. 
We may not recognize a per-
son as your personal represen-
tative if we have a reasonable 
belief that treating that person 
as your personal representa-
tive could put you in danger 
and we decide that it is not in 
your best interest to treat him 
or her as such. In addition, in 
the event of your death, we 
will treat an executor, adminis-
trator, or other person author-
ized under the law to act on 
behalf of you or your estate as 
your personal representative. 
 
To Individuals Involved in 
Your Care: Unless you object, 
we may disclose your PHI to a 
member of your family, a rela-
tive, a close friend, or any 
other person you identify, who 
is involved in your care or the 
payment for your care. We will 
only disclose PHI that directly 
relates to that person's in-
volvement in such care or pay-
ment. If you are not present, 
or in the event of your inca-
pacity or an emergency, we 
may disclose your PHI based 
on our professional judgment 
of whether the disclosure 
would be in your best interest.  
Additionally, we may use or 
disclose PHI to notify or assist 
in notifying a family member, 
personal representative, or any 
other person who is responsi-
ble for your care, of your loca-
tion, general condition, or 
death.  We may also use or 

disclose your PHI to an author-
ized public or private entity to 
assist in disaster relief efforts. 
 
For the Public Interest: We 
may disclose your PHI, to the 
extent the disclosure is: 
• Required by law; 
• Pursuant to a judicial or ad-

ministrative order;  
• Pursuant to a subpoena, dis-

covery request, or other law-
ful process, provided we ob-
tain satisfactory  assurances 
that reasonable efforts have 
been made to either notify 
you of the request or to ob-
tain a protective order; 

• To a public health authority, 
for the purpose of controlling 
disease, reporting vital statis-
tics, the conduct of public 
health investigations, or re-
porting child abuse or neglect; 

• To a governmental authority, 
for the purpose of reporting 
suspected abuse, neglect or 
domestic violence; 

• To a health oversight agency, 
for purposes of oversight ac-
tivities authorized by law, in-
cluding audits, investigations, 
inspections, licensure and dis-
ciplinary actions; 

• To law enforcement officials 
for the purpose of identifying 
or locating a suspect, fugitive, 
material witness, or missing 
person, or if you are sus-
pected to be a victim of a 
crime; 

 
 

(Continued on page 9) 

Health and Welfare 
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• To a coroner or medical ex-
aminer, for purposes of 
identification or to deter-
mine cause of death; 

• To funeral directors, as nec-
essary to carry out their du-
ties with respect to a dece-
dent; 

• To organ procurement or-
ganizations for the purpose 
of facilitating organ, eye, or 
tissue donation or transplan-
tation; 

• To prevent serious threats 
to health or safety; 

• To military command au-
thorities to assure the 
proper execution of a mili-
tary mission; 

• To authorized federal offi-
cials for national security 
and intelligence activities; 

• For protective services for 
the President and others; 

• To correctional institutions 
and law enforcement offi-
cials if you are an inmate or 
in custody, for purposes of  
the health and safety of you 
and others; and 

• To comply with laws relating 
to workers' compensation or 
other similar programs. 

 
For Required Uses and Dis-
closures: Under the law, we 
must disclose your PHI to you 
when you request it as part of 
your right to inspect and copy 
or your right to receive a list of 
disclosures. We also must dis-
close your PHI when required 
by the Secretary of the De-

(Continued from page 8) partment of Health and Hu-
man Services to investigate or 
determine our compliance with 
the requirements of the Pri-
vacy Rule. 
 
With Your Authorization: 
Any use or disclosure of your 
PHI other than as described in 
this Notice may be made only 
with your written authoriza-
tion. You may revoke an au-
thorization at any time in writ-
ing, except to the extent that 
we have taken action in reli-
ance on the authorization. 
 
Y O U R  I N D I V I D U A L 
RIGHTS 
You have certain rights with 
respect to the PHI that we 
maintain about you. These 
are: 
 
Right to request restric-
tions: You have the right to 
request that we not use or dis-
close any part of your PHI.  
You also have the right to re-
quest that any part of your 
PHI not be disclosed to family 
members or friends who may 
be involved in your care. We 
are not required to agree to a 
restriction that you request. If 
we do agree to the requested 
restriction, we will not use or 
disclose your PHI in violation 
of that restriction unless it is 
needed to provide emergency 
treatment to you. You must 
send a request in writing to us, 
and tell us what PHI you want 
restricted and to whom the 
restriction applies. 

Right to receive confidential 
communications: You have 
the right to request that we 
communicate with you regarding 
your PHI by alternative means 
or at alternative locations. We 
will accommodate reasonable 
requests if you tell us that the 
disclosure of all or part of that 
information could put you in 
danger. You must send a re-
quest in writing to us, and tell 
us what alternative method of 
contact or address you want us 
to use. 
 
Right to inspect and copy: 
You have the right to inspect 
and obtain a copy of PHI about 
you that is contained in a desig-
nated record set. A "designated 
record set" includes the enroll-
ment, medical, and payment re-
cords and any other records that 
we use for making decisions 
about you. We may charge a 
reasonable fee for copying and 
postage. This right does not ap-
ply to psychotherapy notes or 
information compiled in reason-
able anticipation of, or use in, a 
civil, criminal, or administrative 
action or proceeding. In most 
cases, we will provide the re-
quested information within 30 
days if the information is main-
tained on site or within 60 days 
if the information is maintained 
offsite. If we deny your request, 
you may have a right to have 
this decision reviewed by an in-
dependent health care profes-
sional chosen by us. You must 

(Continued on page 10) 

Health and Welfare 
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send a request in writing to us, 
and tell us what PHI you are 
requesting and in what format 
you would like to receive it. 
 
Right to amend: You have 
the right to request an amend-
ment of your PHI in a desig-
nated record set if you believe 
it is incomplete or incorrect. 
We may deny your request if 
we determine that the PHI or 
record that is the subject of 
the request was not created by 
us, would not be available for 
inspection, or is accurate and 
complete. In most cases, we 
will act upon your request 
within 60 days. If we deny 
your request, you have the 
right to file a statement of dis-
agreement with us and we 
may prepare a rebuttal to your 
statement and will provide you 
with a copy of any such rebut-
tal. You must send a request 
in writing to us, and tell us the 
reason for your request. 
 
Right to receive a list of 
disclosures: You have the 
right to request a list of disclo-
sures of your PHI that we have 
made. This right does not ap-
ply to disclosures we have 
made for purposes related to 
treatment, payment or health 
care operations, disclosures 
we have made to you, to fam-
ily members or friends in-
volved in your care, or to a 
personal representative, or any 
disclosures you have specifi-

(Continued from page 9) cally authorized. This right is 
limited to disclosures that oc-
cur after April 14, 2004, and 
for a specified period of time 
up to six years. In most cases, 
we will act upon your request 
within 60 days. If you make 
more than one request in a l2-
month period, we may charge 
you a reasonable fee for re-
sponding to the additional re-
quests. You must send a re-
quest in writing to us, and tell 
us the time period and format 
in which you want the list. 
 
Right to obtain a copy of 
this Notice: You have the 
right to obtain an additional 
paper copy of this Notice upon 
request. 
 
OUR LEGAL DUTIES RE-
GARDING YOUR PHI 
We are required by law to 
maintain the privacy of your 
PHI and give you this Notice of 
our legal duties and privacy 
practices. We are required to 
follow the terms of the Notice 
that is currently in effect. We 
reserve the right to change the 
terms of our Notice at any 
time, and to make the new no-
tice provisions effective for all 
PHI that we maintain, includ-
ing PHI created or received 
prior to the effective date of 
the revision. We will distribute 
a revised Notice of Privacy 
Practices to you within 60 days 
if there is a material change in 
our privacy practices. 
 

Health and Welfare 
COMPLAINTS 
If you believe your privacy rights 
have been violated, you may file 
a written complaint with us. You 
may also file a complaint with 
the Office for Civil Rights, U.S. 
Department of Health and Hu-
man Services, 601 East 12th 
Street, Room 248, Kansas City, 
Missouri 64106. We will not re-
taliate against you for filing a 
complaint. 
 
CONTACT 
You may contact the Privacy Of-
ficer for further information 
about the complaint process, or 
for further information about 
matters covered by this Notice. 
The Privacy Officer can be 
reached by mail at 505 S. 
Broadway, Suite 117, Wichita, 
Kansas 67202-3922, or by 
phone at (316) 264-2339. 
 
Submitted March 17, 2004 
 
 
Joe Pucci 
Administrator 
 
*Should any of the foregoing 
conflict with the actual rules of 
the Plan(s) as stated in the Plan 
Documents, the Plan Documents 
will prevail.      
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Joint Apprenticeship Fund 
for Plumbers and Pipefitters 

TRUSTEES 
 

Topeka Zone 

Richard Crusinberry 
Kirk Miller 
John Bishop 
Neil Carlson 

Jerry McElroy 
Steve Brown 

 

Frontenac Zone 
Richard Crusinberry 

Roger Jameson 
John Feeback 
Bobby Norris 

 

Lawrence Zone 
Richard Crusinberry 

Steve Wingert 
Dennis Wingert 

Roy Chaney 
Smitty Belcher 

 
 

INSTRUCTORS 
 

Topeka Zone 
Michael Wade Bailey 

Chuck Buss 
Gregg Desch 

Phil Hines 
Dan McCulloch 

Bob Murray 
Bruce Pfeiffer 
Terry Randel 

Steve Ridgeway 
Rick Salyer 

Tony Webster 
 

Frontenac Zone 
Steve Hogard 

Charlie Pennington 

 
 

Wichita Training Center 
1330 East First St., Suite 110 

Wichita, KS  67214-4000 
Ph (316) 267-8508 
Fax (316) 265-5731 

 
TRUSTEES 

 
Richard Crusinberry 

 

Richard Taylor 
 

Jock Bernard 
 

Jeff Robertson 
 

Brannon Cole 
 

Tom Harrington 
 

Rick Drinnen 
 

Bill Stevenson 
 

Jeff Thomas 
 

Tim Farnham 
 
 
 

INSTRUCTORS 
 

Darrell Bunch 
 

John Clark 
 

Kenny Englert 
 

Mike Magennis 
 

Stacey Richards 
 

Kerry Stine 
 

Richard Taylor 

Joint Apprenticeship Fund 
for Plumbers and Pipefitters 

Dwayne Peaslee  
This would make education and training become 
more meaningful to the people that were actually 
doing it. He has continued on for the number of 
years since then until now. It is my understanding 
that he is downsizing and moving out of several 
different areas to where he has committed a lot of 
his retirement time.  
 
I thought it was only fitting that we include a pic-
ture of the Certificate of Recognition that he re-
ceived from Governor Kathleen Sebelius via Secre-
tary of KDHR Jim Garner, and share it with the 
members so that we could all remember the ser-
vice that he has given  - not only to our industry 
but to society. 
 
Hope all is going well with all brothers and sisters. 
 
In solidarity, 
 
Jerry Jones 
Training Coordinator  

(Continued from page 6) 
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Sunday service eight years ago. 
McElwee blessed another 500 
bikes at the MOKAN drag races on 
Saturday.   
 
Plumbers & Pipefitters Union #441 
members usually attending the 
Blessing of the Bikes on their 
Harley's include; Kenny Falletti, 
Mike Wolownik, Alan Drenik, Phil-
lip Green, Jody Merando, E.J. Tor-
bett, Charles Pennington and 
Doug Ligon.  Last year 700 bikers 
attended the weekend get to-
gether that ended with a tornado 
sighting.  
 
All proceeds go to local charities 
including MDA, Sacred Heart 
Scholarship Fund, and Sacred 
Heart Area Museum. 

Over 1,500 motorcycles assembled 
in Frontenac, Kansas over the 
April 23, 24 and 25th weekend to 
have their bikes blessed. This 
community activity began eight 
years ago and has grown into a 
regional three-day event. 
 

Rev. Robert McElwee, pastor of 
Sacred Heart Catholic Church, be-
gan blessing the bikes after his 

Frontenac-Southeast Kansas  
“Blessing of the Bikes” 

Roger E. Jameson 
Business Representative 

 
INFORMATIONAL 

MEETINGS 
 

1st Thursday, 7 p.m. 
103 Mendicki Dr, Frontenac 

Phone:  (620) 231-4280 
 

Next Meeting Dates: 
June 3, July 1, August 5 

FRONTENAC RETIREES 
 

Meet each Tuesday morning at 
Home Café, Cherokee, Ks, 8 am 

VOLUNTEERS NEEDED 
 

Social-Support Committee 
 

Ray Green 
(620) 231-1203 
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Lawrence 
Area 

James E. Cottrell 
Business Representative INFORMATIONAL 

MEETINGS 
 

1st Tuesday, 7 p.m. 
930 East 28th St, Lawrence 
 Phone:  (785) 843-3151 

 

Next Meeting Dates: 
June 1, July 6, August 3 

A legislative bill was passed in the 
House and Senate that could be 
very helpful in attracting a billion 
dollar powerhouse to Kansas.  It is 
called the Future Gen Project. 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
The Kansas legislature gave the 
Kansas Development Finance au-
thority to issue revenue bonds for 
the coal fired powerhouse if Kansas 
is successful.  The bonds would be 
used to help finance the $200 mil-
lion private share of the project. 
 
Kansas has some advantages that 
the other 12 competing states do 
not have:  1.) central location,     
2.) rail lines to transport coal,     
3.) available workforce. 
 
The bonds, if used, would be re-
paid by investors making up the 
power group.  This project, as you 
know, would provide lots of jobs 
for our members. 
 

Fraternally, 
 
Jim DeHoff 
Executive Secretary 
Kansas AFL-CIO 

Kansas 
AFL-CIO 

Coffeyville Refinery To Spend $22 Million 
Farmland Industries' refinery and 
fertilizer plant in Coffeyville, Kan-
sas was sold on March 3, 2004 to 
Coffeyville Resources (CR). CR is 
an affiliate of Pegasus Capital Ad-
visors of Greenwich, Connecticut. 
 

The Coffeyville Resources entities 
were created for the purpose of 
buying the troubled refinery and 
terminal.  
 

In 2002, the EPA issued a Clean 
Air Act Notice of Violation to Farm-
land. Farmland then entered into 
negotiations with the Justice De-
partment, Environmental Protec-
tion Agency (EPA), and the Kansas 
Department of Health and Envi-
ronment (KDHE). However, these 
negotiations were interrupted 
when Farmland filed for Chapter 
11 Bankruptcy on May 21, 2002. 
 

According to the EPA and KDHE, 
the refinery has been in violation 
since the 1990's. Farmland failed 
to install the appropriate emis-
sions controls or Best Available 
Control Technology (BACT) when 
it increased the refinery's capac-
ity from 71,000 to 125,000 bar-
rels per day.  
 

In order to sell the refinery, a 
consent decree with the Depart-
ment of Justice requires Coffey-
ville Resources to reduce emis-
sions by installing the BACT by 
2010. The EPA estimates that the 
refinery improvements will cost 
$22 million. 
 

Former refinery general manager 
Coleman Ferguson, as GAF Hold-
ings, offered a bid to buy the re-
finery. His bid was found not to 
meet Farmland's criteria. Fergu-
son contested this determination 

VOLUNTEERS NEEDED 
 

Social-Support Committee 
 

David Staley 
(785) 746-5231 

Jim DeHoff 
AFL-CIO Executive Secretary 

(Editors Note:  I failed to provide 
Brother Cottrell with adequate no-
tice of my request for information 
to be included in this newsletter.   
I apologize to my Lawrence Broth-
ers.  Lonny  G. Wright) 
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Daryl K. Burnham 
Organizer 

1330 East 1st Street N, Suite 115 
Wichita Ks  67214 

Office:  (316) 265-4291 
Fax:      (316) 265-5731 

Email:  dburnham@ua441.org 

Phil Petty 
State Organizer 
P.O. Box 1417 

Manhattan Ks  66505 
Office:  (785) 539-8977 
Fax:      (785) 776-3067 

Email:  ppetty@ua441.org 

Plumbers & Pipefitters 
Local Union #441 

Jim Cox 
Organizer 

P.O. Box 54 
St. George, Ks  66535 
Cell:  (785) 633-8805 

Fax:      (785) 494-8488 
Email:  jcox@ua441.org 

Carl Coles checks his first welding 
pass during certification. 

Clyde Henson and Local #441 President Mike  
Magennis inspect weld coupon and procedures. 

Concrete Panels 
Shipped Into U.S. for 
Building Construction 

Salt Lake City's new library was built 
using concrete panels cast in Mexico 
City and shipped to Utah for assem-
bly. This is a concrete example of U.S. 
jobs moving out of the country. 
 

Making components in a factory and 
then assembling them at a building 
site is referred to as "panelization."  
This practice has been gaining ground 
in the housing and commercial con-
struction industry for years.  
 
The Utah contractor had more than 
2,000 concrete panels cast in a Mexico 
City suburb. The panels were then 
shipped 2,350 miles north on 140 
truckloads. Although the panels were 
assembled with Utah labor, paneliza-
tion is an area that construction labor 
is watching closely. 

The United States Senate refused to 
extend federal unemployment benefits 
by one vote on May 11, 2004.         
Democrats were trying to overcome 
an objection that passage could be a 
possible violation of last year’s budget 
agreement 
 

Republicans used April's employment 
report to show that almost one million 
new jobs have been created in 2004 
and that additional assistance was not 
called for. The Democrats responded 
by recognizing that our country has 
lost 1.5 million jobs under the current 
administration. 
 

The Democrats needed 60 votes in 
the Republican controlled senate in 
order to pass the legislation. The vote 
lost 59-40. 
 

(Ed. note. Information in part from 
Associated Press). 

Unemployment 
Extension Fails 

United Association Weld Certification 
Congratulations to Jesse Addis Jr., John Bird, Carl Cole, Mark Hromek, and Wil-
liam Lapping for upgrading their UA Weld Certification Cards.  
 

The UA Welder Certification Program has no parallel in the building and con-
struction industry. The program provides pre-tested, certified and immediately 
available welders at no cost to the construction contractor, saving thousands of 
dollars when many welders are needed. 



In the Topeka area Steve Stenger 
will receive calls at (785) 364-2282. 
David Staley in the Lawrence area 
will receive calls at (785) 746-5231. 
Retired member Ray Green will re-
ceive calls in the Frontenac area at 
(620) 231-1203. Jim Beery will re-
ceive Wichita area calls at (316) 722-
0131. 
 
These area coordinators will receive 
comments and review membership 
interest in any of the activities. A 
member with computer web page up-
dating capability or interest is needed 
to update a labor calendar and post 
obits on our Local #441 website if 
members are interested in this infor-

(Continued from page 1) 

Interested? 
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Angie Hermann 
Office Manager 

Claudia Greer 
Office Assistant 

Carol Ann Lewis 
Transaction Assistant 

1330 East 1st Street North, 
Suite 115 

Wichita, KS 67214-4000 
 

Ph (316) 265-4291 
Fax (316) 265-5731 

Email:  email@ua441.org 

Plumbers 
& Pipefitters 

Local Union #441 

U.S. District Judge Gladys  Kessler has 
upheld the new, onerous union finan-
cial reporting rules the Bush regime 
created. In a 57-page decision issued 
on Jan. 23, Kessler said the rules fall 
within the limits of the 1959 GOP-
written Taft-Hartley Act. 

More Union Finance Rules 

Wichita Retirees 
All #441 members and retirees are 
invited to the monthly retirees meet-
ing in the Conference Room of our 
Wichita Hall at 1330 E. First. This 
meeting starts at 10 a.m. on the first 
Wednesday of each month. Next 
meeting dates: June 2, July 7, and 
August 4. 
 

This is a regular opportunity for mem-
bers and retirees to see the remodel-
ing and security changes in our hall.  
   

The Retirees also meet for breakfast 
on the second Wednesday of every 
month at 9 a.m. The June 9 breakfast 
will be at Jimmies, and the July 14 
breakfast at Spears.  
 

WICHITA RETIREES 
 

Meet the first Wednesday each 
month at 1330 East 1st Street, 

Wichita, at 10 a.m.  
 

Next Meeting Dates: 
June 2, July 7, August 4 

What do we want?  Carol Ann Lewis dis-
plays a blank shirt, hat and coffee mug.  
What do you want on your Local 441 items? 

Judge Kessler recognized the AFL-
CIO's position that a March 1, imple-
mentation date didn't give the 4,778 
unions effected enough time to retrain 
their workers and redo their account-
ing systems to comply. 

Kessler delayed the effective date to 
July 1, and added that this date could 
be postponed even later if the Labor 
Department doesn't produce its prom-
ised free software to help unions meet 
their expanded obligations. 

SLOW LABOR LAW REMEDIES 
 

Over half of the workers who file 
NLRB cases have to wait an average 
of 2½ years to receive a decision. 



KANSAS 
Plumbers & Pipefitters Local #441 

 
 
 

Plumbers & Pipefitters Local Union #441 
1330 East 1st Street North, Suite 115 

Wichita, KS 67214-4000 

TOPEKA TRAINING CENTER 


