Welcome to New Apprentice Grads!

Congratulations to the new Journeyman Class of
2008 for successfully completing the Local 441 fiveyear apprenticeship program!
This is the first class to graduate that has completed all five years under the banner of Local 441.
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Business Manager’s Report
Zone 2 (l-r) Front row: Philip Harper, Jon Boyce. Second row:
Jacob Yost, Ryan Ramirez-Jennings, Robert Flaherty, Wade Cotrell.
Back row: Robert Kendall III, Ron Cramer, Alex Hazard, Ryan
Tucker, Donald Cottrell.

Zone 1 (l-r) Front row: Rusty Heideman, Brandon Kearney,
Joshua Biering, Skyler McGinnis, Jimmy Phan. Back row: Joshua
Naegle, Timothy Hoover, James Cales, Rusty Gregg, Tom Probst,
Joe Green.
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The Wichita Training facility has used
Miller and Lincoln welding machines for sale.
$350 each.
Condition varies. First come, first served.
Call 316-267-8508 for more information.

The Fall Season has been very active for Local 441. Apprenticeship graduation and turnout
ceremonies for all 5th year apprentices entering the Journeyman ranks have taken
place…congratulations!! Membership picnics have been conducted in each area and we have
also honored our retirees with the annual Retirees’ Banquets. Not to mention all the political
activities. Thank you all for participating in these events and your continued support for Local
441. See inside for highlights of all these activities.
There are a couple of topics of importance that I would like to address in this article, one being
absenteeism on the job. In the minds of our contractors and end users, absenteeism has become
the number one issue with Union workers. I hear this complaint constantly. Their comments
include such things as… “It’s not that our members can’t do the work or can’t do it better; it’s
Richard L. Taylor
getting us to, and keeping us on the job each day.” This practice drastically effects productivity
on the jobsite and at the same time, has a negative effect on us all. One contractor went so far as to state that he could
afford to pay $3 to $5 more an hour if it weren’t for the absenteeism. That was his estimate of the impact on productivity.
Occasionally, we all have emergencies requiring time off. That is expected. And planned time off can usually be accommodated as well. It’s the one or two days a week not showing up when you are expected, and counted on, to be at the jobsite
that has such an impact. This by no means is the majority of our members, but it only takes a few to create a negative
perception that affects us all. When absenteeism is addressed by an officer or steward, it is not intended to hurt an individual member, but to help our union and our industry survive in this very competitive market. The opportunities facing our
signatory contractors, and the challenges they must overcome, are intertwined with our own. We will rise together or we
will fall together.
We all realize that our business, the construction industry, is now fast becoming extremely high-tech and extremely complex.
It demands more professionalism than ever before. The endless expectations being
placed upon us to provide a plentiful, highly skilled, productive and safe workforce that
performs in an exemplary manner at all times are increasing every day. Be mindful of
your obligations to your Union and your contractor. Become recognized and valued as
a craft professional.
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Another concern that we have been developing a plan to address is the increasing
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average age of our membership. Currently, approximately half of our membership will
1330 E. 1st St. N., Suite 115
reach retirement age within the next ten to fifteen years. This is the same time frame in
Wichita, KS 67214-4000
which work for the UA is predicted to be unprecedented. This group obviously
includes the majority of our most experienced workforce. These are the members that
for the most part run the jobs and make up the bulk of the crews. Many work for the
contractors in various leadership positions such as project managers and superintendents. If our local and contractors are to continue to prosper, we need to have replacements ready and willing to step into these vacant spots.
The number one reliable and proven method is through our apprenticeship program.
The past three years we have taken in record numbers of apprentice, but even at that,
we are not seeing the numbers we need to replace those looking at retirement. Then
there is the time involved in training a well rounded journeyman, not to mention the
additional training needed for those willing to take on the leadership roles. In conjunction with this and as a training option, the State JAC is in the process of evaluating the
benefits of day school as it pertains to Local 441’s unique structure and set up. It
appears that this could be a very positive change to our current training program. Other
day school locals around the country have compiled data that strongly indicates this
type of training to be far superior to the traditional night school and at the same time
would allow our contractors better access to apprentice when working in isolated parts
of the state or unusual work hours.
Organizing is another method that helps to increase our numbers and at the same time
can have a positive result in combating the nonunion contractors by stripping their
workforce. This has proven to be a good source of manpower, but many times, additional training is needed.
We must be prepared with a well trained and ready workforce for the future. Training is
something we all are involved in. Our local will no doubt go through a period of time in
which we most likely will have a larger number than usual of less experienced members
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Day School? By Kerry Stine, Director, PPATKS
As many of you may have heard by now, the State
Joint Apprenticeship Committee is looking into moving
the apprenticeship program into a day school format.
This is something the UA has been encouraging over
the past few years.
There are several different formats that are being
used around the country. Some formats are completely
day school while others are a hybrid day/night school.
There are formats that use full-time instructors while
others use part-time instructors. And there are formats
that have the apprentices attending one day a week
every week and others attend for one week every six
weeks. Each has its advantages and works well for
the Local using it, with the end result being better
trained apprentices.
The first format that I would like to discuss is one
that is used by Local 33 Des Moines, Iowa, a local
that shares many similarities with Local 441. They are
a combination local, were a part of a consolidation of
four locals in Iowa, and had multiple training facilities
with a five-year apprenticeship program. Local 33 also
covers a large area, although not as large as 441.
They have been using a full-time day school format
for the past 10 years. The apprentices attend training
for one week every six weeks and are taught by fulltime instructors. Dave Owen, the Training Coordinator
for Local 33, first instituted this format among UA
locals and wrote a paper on the process while getting
his bachelors degree from the National Labor College.
Local 33 now has a central training location. The
apprentices are divided up into six groups and each
group attends class eight hours a day for one week,
every six weeks, from September through June.
Groups are divided into classes according to their year,
and starting in the 3rd year are further divided by
classification; plumber, pipefitter/welder, HVAC.
Attempts are made to divide apprentices so that a
contractor will not be overly burdened by the amount
of apprentices off during any one week. Apprentices
receive unemployment for the week they are off work,
as long as they attend class. If they live over 60 miles
from the training facility, they are put up in a hotel for
the week, receive mileage for the distance driven to
the school, excluding the 60 miles, and receive money
for meals.
Local 33 uses five full-time instructors for their
program that currently has approximately 220 apprentices. During the months of July and August, the
instructors prepare and update lessons for the upcoming year, work on the facilities and attend training. The
instructors teach courses in their field of expertise and
also general courses that apply to all classifications.
Different instructors may teach the same course at
different times, depending on how the schedule works
out.
Kansas City Local 533 is currently moving to a
hybrid day/night school format. Their apprentices will
attend school one day a week for 10 months each of
their first three years, and then will attend class one
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night a week for their final two
years.
The day school will use fulltime instructors, two for each
year of day school and part-time
instructors for the night school.
The contribution to the training
fund will be raised to cover lost wages for the apprentices. Meals and travel are not addressed, as Local
533 does not cover a large enough travel area.
Local 495 Cambridge, Ohio is in its fifth year of
transition to a day school program. Local 495 has one
full-time Training Coordinator/Instructor, one full-time
instructor and then makes up the balance with parttime instructors.
The part-time instructors are scheduled in blocks of
40 hours and take off from their regular jobs to teach
for that week. Apprentices are broken up and attend
class in a similar fashion to Local 33 and also receive
unemployment during the week off work. Like Local
533, the area of coverage is small enough that the
apprentices are able to go home in the evenings.
In talking with people that are using day school
programs around the country, I find that there are quite
a few benefits to day school. The foremost benefit is
that the apprentices have not worked a full day or
longer and are able to put more into their schoolwork.
The instructors are able to more thoroughly prepare
for classes and prepare the facility. Resources can be
focused into one full time facility. Union brotherhood is
promoted with the apprentices from across the state in
one learning environment.
These are just a few of the benefits of a full time
day school. By moving forward with the day school
concept, the state committee expects to be able to
provide a better journeyman for our contractors, a
better training experience for our apprentices and a
stronger union member for Local 441.

See Joe Pucci’s article on page 6 for details.
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Four vacancies

BYLAWS COMMITTEE
Michael T. Bailey, 35, died November 9, 2008.
Most recently of Leon, Ks. Brother in good standing for 16 years.
Leo M. Lindner, 76, died October 16, 2008.
Most recently of Peck, Ks. Brother in good
standing for 46 years.
Larry L. Stone, 70, died October 8, 2008.
Most recently of Alamo, Tx. Brother in good
standing for 48 years.

If you have any questions or comments
regarding 441 by-laws, please feel free to
contact one of your By-Laws Committee
members.
Jerry Short
(316)733-9511
Vic Rider
(913)721-5489
Dan McCulloch
(785)286-0774
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Notices of brothers and sisters who have
passed on are posted on our website
as received: www.ua441.org. Click on
“Member Information” and “In Memoriam.”

Gifts of time and love: no batteries required!

There is no “UNION” without “U.”
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Frontenac Area
Dear Brothers and Sisters:
What an exciting time we are in! As I am preparing this
letter, a very historical Presidential Election is taking place. I
hope you got the chance to VOTE. This election is especially important for the UA and all working class Americans.
“Thank You” for taking the time to exercise your right!!!
Summer has officially ended and all of the Local 441
picnics were a success; the weather was great and of course
the food was second to none. I would like to thank all of our
members and their families who attended the picnic in their
respective area.
The retirement party for Zone 1B was great. Again, we
had wonderful attendance and Barto’s Idle Hour did an
outstanding job preparing our meals. It is always good to
see our members and reminisce about good times.
The work in S/E Kansas is going well for fall. Currently
there is a shutdown in Coffeyville
with P&E and CTS and hopefully
the work in the Nitrogen plant on
the relocation of the unit will go
UNION. Fortunately, we do have
some contractors bidding it. We
did lose two bids, however; one
at Mt Carmel and one in Oswego.
The job at Down Stream Casino,
on the Kansas side is on hold for
now. American Fab has hired more
welders due to the abundance of work in NY. Logan is
working in the Fab Shop and in the pump stations.
Alexander of Chanute is down to 4 men with future work at
the hospital.
Fraternally Yours,
Mike Wolownik (602) 231-4280
Frontenac Business Representative – Zone 1B

Topeka Area West
Hello Brothers and Sisters,
For most of the year, work has been good throughout
the state. Organizing new members has helped fulfill
manpower requirements on many of the projects, and I
would like to thank all of the Local Union Officers and
Brothers and Sisters who
have helped identify and
recruit these craftsmen.
As Organizer, my goal has
always been for every 441
member to have the opportunity to work at home, and I
will continue to work hard to
reach this goal.
Work at Ft. Riley has been
exceptionally good this year,
but some of the projects are
currently being completed. More projects are up for bid and
UA contractors are aggressively pursuing them.
Everyone have a Happy Holiday Season and a Rewarding New Year!
Fraternally Yours,
Phil Petty (785) 539-8977
Organizer/Business Representative
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Employment Dispatch
Hello Brothers and Sisters,
As we enter into the winter months, there are signs of our work slowing down, primarily
due to our current economy. On top of that, the Viega plant, Ft. Riley, and Jeffrey Energy
shut down are finishing and laying off.
Some of the work we do have coming up includes a shutdown at Lawrence Energy in
January and an outage at Sunflower Electric next spring.
I receive dozens of calls every day from Business Agents all over the United States and
they all have the same problem and needs that our local has. They are trying to place
plumbers and pipefitters and trying to find welders. The bottom line is, while there are jobs
needing manpower, they won’t hire fitters until we have met their calls for welders. So I encourage you to get your UA
welder certs. It will make the difference of going to work or not.
As we move into the fall months, everyone is busy, whether at home or on our job sites. But even though you might be
on a tight schedule, remember to take the time to observe proper safety precautions. Our union stresses this, our contractors expect this and our common sense demands this. Don’t take shortcuts with safety. We all want everyone to stay safe
and healthy and to enjoy their families.
Remember, if you have a problem at your job site, let your steward know. If you don’t feel it is getting resolved, then call
the hall and let one of the officers know. We will do whatever we can to get it resolved.
Fraternally,
Bill Urton (316) 265-4291
Business Representative/Dispatcher

Wichita Area
Greetings Brothers and Sisters:
I am re-writing my newsletter article as today is November 5, the day after our historic election day. I felt with such an
eventful occasion at hand, it would only be fitting to highlight our most current endeavors.
This election season was the culmination of numerous hours spent giving a helping hand
to politicians, which we consider to be pro-union and pro-working class. Kansas is a difficult
state in which to promote our agenda. However, our organization must always strive for the
benefit of the labor movement. Over the past eight years we have seen examples too numerous to list of events that have weakened the middle class and its prosperity. It is my sincere
hope that we as Americans have turned a corner, and can finally focus more on policies for
the good of all.
Projects in the Wichita area are beginning to fall victim to the global financial crisis. Our
contractors have had work postponed due to the tightening of the markets. Our work outlook
does look positive in the not too distant future. However, job opportunities will be somewhat
scarce until after the first of the year. We will see a new hospital built in northwest Wichita, an
aviation-training center at Jabara Airport, and several projects bidding at the aircraft plants.
Our contractors must diversify though. We need to be bidding school projects, and other not so high profile jobs the
non-union has currently controlled. As a local we must work with our contractors to develop a plan to gain back market
share. As in many instances, our goals should not be focused on the short term. We should look 10, even 15, years down
the road in order to expand our membership and the contractors customer base. We must be part of a bigger business model
to benefit both labor and management.
The holiday season is upon us. I wish all of you a happy Thanksgiving, a merry Christmas, and a very merry New Year.
Our year has been one of many ups and downs. This is the
season to dwell upon accomplishments achieved, friends and
relationships created and fostered, as well as our families.
Take the time to enjoy.
In closing, I want to thank all my brothers and sisters for
the opportunity to represent you in these ever-changing
times. I also want to thank everyone for taking the time out of
their busy lives to vote and be involved. Our democracy
works because of hard working men and women striving for
the good of all and not for the benefit of the individual. Not
all decisions are popular with everyone, but the positive and
Official monthly publication of
negative are always weighed out for the benefit of the 1400
Plumbers & Pipefitters Local Union #441.
plus members of Plumbers & Pipefitters Local #441.
Kansas Direct Pipeline reserves the right
Thank you again,
to reject or discontinue any material
John H. Shepherd Jr. (316) 265-4291
considered unfair to Local #441.
Plumbers & Pipefitters of Kansas Local #441
Address all inquiries to:
Wichita Area Business Representative Zone 1A

May your holidays be happy and bright!
Job Hotline: (316) 269-2472

1330 E 1st St, Ste 115, Wichita, KS 67214,
(316) 265-4291, email@ua441.org

Local 441 members and their families enjoyed themselves at t

this year’s area picnics. Thank you for another successful year!
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Asbestos Screenings Planned in December
Local 441 is sponsoring an asbestos screening in conjunction with the
law firm of O’Shea & Reyes, LLC of Miami, Florida. Attorneys from this
law firm have represented members with respect to their asbestos
claims for almost 15 years. You are qualified to participate in this
program if you were occupationally exposed to asbestos for at least
five years prior to 1982 and if you had some asbestos exposure prior
to 1975. All exposure need not have occurred while a pipe trade
member. For example, a member who had exposure while in the U.S.
Navy from 1972 through 1976 and then as a member from 1976
through 1982 would qualify for this testing program.
Attorneys from the law firm of O’Shea & Reyes, LLC, have represented thousands of victims of corporate misconduct over the last 20
years. These include victims of asbestos exposure, defective medical
device (i.e. defective heart valve, Dalkon Shield, hip implant, etc.) and
drugs like DES.
These attorneys are also contributors to the Mesothelioma Applied
Research Foundation (MARF ) whose mission is to eradicate the
asbestos induced cancer mesothelioma.

They have tried asbestos cases to verdict in numerous states
including Florida, Kansas, Indiana and California. In 1997 this firm
obtained the largest verdict ever obtained in an asbestos case on
behalf of a single plaintiff that was upheld on appeal in OwensCorning v. Ballard. Attorneys from the firm have successfully tried
asbestos product liability cases, premises cases as well as Federal
Employee Liability Act (FELA) cases on behalf of railroad workers.
In approximately 2002, a bill was introduced into Congress that
would have greatly limited the ability of asbestos victims to obtain
compensation for their injuries.
The bill was known as the “Asbestos Fairness Act” but was, in
reality, nothing more than a corporate bailout for the asbestos
industry. In 2004 the bill came within one vote of passing in the
Senate. It would have easily passed the House and certainly
President Bush would have signed it had he had the opportunity.
In 2004 the Republicans lost a total of six seats in the Senate
ending the possibility that the “Asbestos Fairness Act” would be
passed anytime soon.

Lawrence Area
Dear Brothers & Sisters,
Hello to everyone. As you read this, Election Day is over. The election being as important as
it is to our trade, I hope each of you voted and all our labor-friendly candidates were elected. The
outcome of this election helps to secure our future for the next four years.
The Lawrence Chamber of Commerce members and I are on a committee dealing with government and community affairs. We all want what is good for the area and being part of this committee keeps us involved in these issues and the future of the Lawrence area.
I am also on a committee with the Lawrence Public schools. This is a career and technical
education communications task force. This committee is trying to communicate to students, parents, teachers, and the
community, the benefits and opportunities available in career and technical education. We have been working toward these
goals for the last three years and are now seeing some positive results.
Work in the area continues to be good. This time of year it has slowed a little but continues to hold steady.
Wish all a happy and safe Thanksgiving holiday with family and friends.
Sincerely yours,
Brother Denis Wittman (785) 843-3151
Lawrence Business Representative
930 E. 28th Street Lawrence, KS 66046
[Business Manager’s Report cont’d from Page 1]
in need of training. I am asking each of you to take the opportunity when presented and be willing to embrace this situation
and utilize your skills to help in training these new members to the level necessary and expected in our industry. The reality
is none of this can be possible without the help and support of you, the membership of Local 441.
We will be seeking input from the membership as we begin the process of developing a strategic plan that will detail our
goals for the future of Local 441. Within the next couple of months we will be conducting a Labor/Management meeting to
present a draft of this plan to the contractors and begin to work with them to finalize this plan and begin to implement it.
Before closing, I want to briefly touch on the economy. The current financial climate is unlike anything most of us have
seen in our lifetimes and no one really knows just how drastically this may affect our industry. Our investments connected
to our pension and health and welfare plans are obviously down just as many individual personal investments are down.
We all are aware of the dramatic fluctuations in the stock markets, but one bit of reassurance is the fact that the stock market
has always showed a positive increase over any 11-year period and there is no reason to think it will be any different now.
So for the long term, our investments should survive this.
We also have the hope of a new President in Barack Obama that is no doubt a true friend to labor and the United Association. The UA was the first National Building Trades Union to come out in support of President Obama. We can rejoice in the
anticipation of an administration that will look out for our best interest instead of one that is constantly trying to destroy us.
In closing, as we prepare for the hustle and bustle of the upcoming Holiday Seasons and prepare for another year, remember
the blessings of having a Union that helps us in obtaining meaningful work, gives us a voice at our jobsites and assures
safety on our jobs, bargains with our employers to provide good wages and good benefits, and provide pension plans that
allow us to retire with dignity.
On behalf of everyone associated with Local 441, I wish you and your families a Happy Thanksgiving, a Merry Christmas,
and a Prosperous New Year.
Work smart, work safe, and may God bless you and your families.

Gifts of time and love: no batteries required!

By Joe Pucci, Plan Administrator

Many former asbestos companies had filed for bankruptcy protection
in the early 2000s. Most were holding out resolving issues related to
their bankruptcies hoping that the “Asbestos Fairness Act” would be
passed and greatly limit their liabilities.
For example, Halliburton, whom Dick Cheney had been the CEO of
before becoming Vice President, had a subsidiary named Harbison
Walker. In 2001 Harbison Walker filed for bankruptcy. In the
bankruptcy proceedings, plaintiffs’ representatives negotiated a deal
with Halliburton pursuant to which Halliburton agreed to kick $4
billion dollars into a trust to compensate victims of Harbison Walker’s
asbestos products. However, the deal was contingent on failure of
the “Asbestos Fairness Act.” If the Act had been passed, the deal
was off and Halliburton would only have been required to kick in
$25 million dollars a year, for 20 years, into the national victims’ trust
fund pursuant to the terms of the Act.
Fortunately the Act did not pass and, with the change in the make-up
of the Senate, will unlikely pass anytime soon. As a result, the many
former asbestos manufacturers who had been holding out hoping for
passage of the Act became willing to negotiate. Most such bankruptcies were resolved during 2005-2006 and most now have well
funded trusts set up to compensate victims of asbestos exposure.
From 1995 into the early 2000s the firm sponsored screenings in
Kansas pursuant to which many members were tested. The firm still
represents approximately 250 of our current or former members.
However, asbestos related diseases tend to be progressive, or get
worse with time. So a member who did not show sufficient changes
in their lungs to be diagnosed with an asbestos related disease in the
late 1990s may show sufficient changes now. In fact OSHA recommends that workers who were exposed to asbestos more than 10
years ago be tested on a yearly basis.
A member who has not been tested for a least one year, who is not
represented by an attorney, who has not previously received
compensation for an asbestos related disease, who began working
in 1975 or before and who had at least five years of occupational
exposure to asbestos prior to 1982 is eligible to be tested. As stated
above, compensation is now available for those members who test
positive for an asbestos related disease or injury.
The testing will likely be held in mid December 2008 at
several locations around the state. Members who are believed
to satisfy the testing criteria would be sent letters and given an 800
number to call to schedule an appointment for a time and date
convenient to them during the testing period. There would be
absolutely no out-of-pocket costs to any of our members. For
members who test positive the cost of their medical testing would
eventually be deducted from settlements which we obtain on their
behalf from various entities.
If you believe you qualify to be tested please call 888OSHEA-LAW (674-3252) to ensure that you will receive notice
of the testing.
The testing consists of a chest x-ray which will be read at the
screening site by a NIOSH certified B-reader. The x-rays would be
taken in a mobile x-ray unit which would be parked at the Union
Hall. If the member tests positive a physician board certified in either
pulmonology or occupational medicine will be present to conduct a
physical exam of the member. A physical exam is required to obtain
compensation.
A member of the law firm will also be present during the testing to
assist the members in completing the required paper work as well as
to answer any questions which they may have about the testing or
litigation process. You can find out additional information about
members of the law firm www.mesolawyers.com. You can find
information on the medical testing company at www.mosthealth.com.
We urge all members who believe they are qualified for this program
to participate in this screening. It is my understanding that if adequate
numbers of individuals are scheduled for testing, the testing will be
done at all four Zone Offices.
Based on information provided by O’Shea & Reyes, LLC.
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UA Local #441
Plumbers & Pipefitters
Monthly Union Meetings
KANSAS LOCAL #441 UNION MEETINGS
Second Monday of every month, 7 p.m.
(316) 265-4291/1330 E. 1st Street, Wichita

Next Meeting Dates:

Dec. 8, Jan. 12, Feb. 9
UA LOCAL #441 RETIREE MEETINGS
The Retiree’s Christmas Dinner will be
at 6 p.m. on Weds., Dec. 10th, at the
Olive Garden, 2641 N. Maize Road.
Call Jim at (316) 722-6859 to RSVP.
Frontenac Area Retirees
Meet each Tuesday morning at Home Café, Cherokee, KS at 8 a.m.

Lawrence Area Retirees
No monthly meetings scheduled. We encourage a group to establish
meetings and let the Hall in Wichita know date, time, location.
You are also welcome to attend other area retiree meetings.

Topeka Area Retirees
Meet every Wednesday morning at Hardee’s
at 21st and Wanamaker at 8 a.m.

Wichita Area Retirees
Meeting at the Hall, 1330 E. 1st Street N.,
on the first Wednesday every month at 10 a.m.
Breakfast is the second Wednesday of every month (except
December) at 9 a.m. at Spears Restaurant, 4323 W. Maple, Wichita.
Note: All retirees and spouses and former members’ widows
are welcome to attend any of the area meetings.

Topeka Area East
Brothers and Sisters,
The recent area picnics and
retirement dinners were very nice
events for the year, and the weather
was perfect for both events. I really
enjoyed the history makers at the
events and wish to thank them for
the great efforts they went through to make the events and
extend my thanks for all the previous hardships and
sacrifices they endured to make a future for us possible.
These men all have my respect and gratitude, and I hope as
members bump into our retiree’s they will remember to offer
a “thank you” to them as a small token of our appreciation.
Work in the area is starting to slow down just a little for
the winter, but will start picking back up in early January
with the spring powerhouse outages. By the time you read
this, the most important election of our lifetime will be
decided and I hope all go well for us. If we don’t have
another newsletter out before year end, I wish each and
everyone of you a Happy Holiday Season. Keep in contact.
Fraternally yours,
Kirk W. Miller, Sr. (785) 354-8539
Topeka Business Representative
3906 NW 16th St. Topeka, KS 66618

Wichita (316) 265-4291 Training (316) 267-8508
Topeka (785) 354-8539 Training (785) 234-2006
Lawrence (785) 843-3151
Frontenac (620) 231-4280 Training (620) 724-6115
Local Union 441 Website: www.ua441.org
The Health & Welfare Office handles your local pension information, 401k, and general questions
regarding your health insurance (such as your status in qualifying for insurance benefits.)
If you have specific questions regarding your insurance, such as a list of doctors,
please refer to the numbers listed below for Blue Cross and Delta Dental.
Ben Newhouse is
Local 441’s Independent
Financial Advisor.
Members, please feel
free to give him a call at
1-866-577-7101
for assistance and advice
with your Mass Mutual
investment account.

Health & Welfare Office
www.ppi-fund.org
(316) 264-2339 or (800) 423-6517
Blue Cross Blue Shield of Kansas
www.BCBSKS.com
(800) 432-3990 or (785) 291-4180
Delta Dental of Kansas
www.DeltaDentalKS.com
(800) 234-3375 or (316) 264-4511

If you have a Pension through the United Association, the National Pension office
is where you call for any questions related to your pension.
If you are close to retirement and are ready to start the paperwork,
please request an application for a retirement packet from National. Also request a work
contribution history report from National Pension as this will assist you in the process.

National Pension (800) 638-7442
Local Pension/KS Annuity
(316) 264-2339 or (800) 423-6517
United Association Website: www.ua.org

OFFICE NOTES!!!
2008 COURTESY TAX INFORMATION
Local #441 office staff will be mailing you information about 2008 dues, work assessment, etc. paid by
you to Local #441 for tax purposes. This is a courtesy provided by your Local Union and is NOT A
LEGAL DOCUMENT. December 2008 remittance reports must be received from all contractors prior
to these documents being prepared. Remittance reports are not due by contractors until mid-January.
Office staff will endeavor to process these remittance reports as quickly as received in order to
provide this information for 441 members.
EMPLOYEE CONTRIBUTIONS TO THE PPI RETIREMENT FUND
If you wish to begin self-contributing to the PPI Retirement Fund of Kansas, contact either the Plan
Administrator or the Union Office and we will send you an Elective Contribution Changes Form. The
Election period is from January 1 through Jan. 15. The change will be effective as of your employer’s
first payroll period in February. DO NOT GIVE YOUR ELECTION FORM TO YOUR EMPLOYER.
Changes will not be effective until your Election Form is received in the Plan Administrator’s
office or at the Union office.
Elections postmarked after January 15 will not meet this deadline and will be rejected. You may, at any
time, reduce your elective contribution rate to zero by again completing a new Elective Contribution
Changes Form. Should any of the foregoing conflict with the actual documents which govern the Plan,
the Plan Documents will prevail.
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Congratulations to our Retirees. Thanks for your many years of service!
Lou Watkins (35)

Neal W. Bernauer (35)

John H. Escobar (35)

Moses M. Hardy (35)

James Simons (35)

Donald J. Wellbrock
(40)

John C. Clark (40)

Ronald L. Eisenbise
(40)

Lee A. Humbolt (40)

Tracy D. Ridgeway
(40)

Barry I. Rockers (40)

Gerald D. Thomas
(40)

Joseph A. Jacquinet
(40)

William H.
Schneickert (40)

Richard L. Mynatt (40)

Henry W. Bergen (45)

Jack H. O’Connor
(45)

Lester Roark (45)

Roy D. Ridgeway
(45)

William W. Roberts
(45)

Kyle A. Hadden (50)

Charles K. Lane (50)

Melvin L. Tousley
(50)

James D. Sturgeon
(55)

Billy T. Lane (60)

Jim Wilbert (60),
accepted on behalf of
his brother, Cal Wilbert.

Albert Pintar (60)

2008 Instructor Training Program Graduates

Jack Hays with Michael P. Arndt, UA Director
of Training

Huck Parsons IV with Mike Arndt

Steve Ridgeway with Mike Arndt

The Instructor Training Program in Ann Arbor, Michigan,
is held annually to improve teaching techniques, increase skills,
and develop technical knowledge relating to the trades of our
union.
There were a total of 236 graduates of the certificate
programs. There were 187 graduates of the Instructor Training
Program of which 46 who received an Associate of Applied
Science Degree. There were a total of 35 Canadian and U.S.
Certificate of Certified Training Coordinators who graduated
from the program.
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Kerry Stine with Mike Arndt

